NCWGE ACTION AGENDA FOR GENDER EQUITY IN EDUCATION (June 2002)
The National Coalition for Women and Girls in Education (NCWGE) is committed to eradicating the barriers to equal educational opportunity for girls and women. The more than 50 organizations that comprise NCWGE have been working towards gender equity in education for over 20 years. Throughout the year 2002, we will work to ensure the promise of equality of educational opportunity for all students, focusing on the following priority areas.
Increase Education and Training Provisions in Welfare Reauthorization
In 1996, the Personal Responsibility and Work Opportunity Reconciliation Act was enacted, dramatically altering the way the federal government provides financial assistance to families in need.  The law (PL 104-193), which failed to contain sufficient provisions for education and job training, is scheduled for reauthorization in this session of Congress.  The law also created the Temporary Assistance for Needy Families program (TANF), which instituted a work requirement of 60 months on families receiving assistance.  Further, TANF did not allow the states flexibility to provide the education and training programs needed to help women and girls achieve economic self sufficiency and security.

NCWGE believes that education and training must complement work to end the cycle of poverty and welfare dependence, to best serve the needs of individuals with varying levels of work experience, and to meet the demands of the local job market.  NCWGE will work for increased access to education and job training throughout the reauthorization process.  NCWGE believes that the following changes must be made during reauthorization:

· Eliminate the 12-month limit on vocational education or job training.

· Eliminate the 30 percent cap on the number of families participating in vocational education and do not count teen parents pursuing a high school diploma in that cap.

· Allow education pursuit up to a bachelor’s degree to count toward federal work participation rates.

 
Protect Existing Gender Equity Provisions in the Elementary and Secondary Education Act
In 2001 and 1994, NCWGE worked to ensure that the Elementary and Secondary Education Act reauthorization included important gender equity provisions that would help to ensure equal educational opportunities for girls and women. NCWGE will continue to work to maintain and strengthen the important gender equity provisions that were adopted in the  No Child Left Behind Act of 2001 (PL 107-110), such as: 

· WEEA.  The Women’s Educational Equity Act (WEEA) funds research, development, and dissemination of curricular materials; training programs; guidance and testing activities; technical assistance; and other projects to combat inequitable educational practices in pre-kindergarten, elementary and secondary, post-secondary, vocational, and adult education.  

· Technology.  The new law provides for teacher training and for the development of programs to encourage young women to pursue post-secondary degrees and careers in math, science, engineering, and technology.  The bill also authorizes the training of prospective teachers to use advanced technology in the classroom and specifically requires that consideration be given to the different learning needs of girls when utilizing technology in the classroom.  

· Dropout Prevention.  The new law contains programs dedicated to dropout prevention and specifically targets high-risk pregnant and parenting teens through the creation of the Dropout Prevention Act.  

· Sexual Harassment.  The new law widens the scope of drug and violence prevention to include all forms of harassment.  It reauthorizes the Safe and Drug Free School program, which focuses programs and funding on drug and violence prevention and plays an important role in educating school communities so that all students can learn in a safe environment.  

· Hate Crimes Prevention.  The law maintains the federal government’s authority to assist schools and local communities in developing and implementing critical anti-violence and bias crime prevention initiatives.  

· Civil Rights Protections.  Provides civil rights protections for race, religion, national origin, color, gender, and disability.

Increase Support for and Protect Title IX Enforcement
June 2002 marks the 30th anniversary of Title IX of the Education Amendments of 1972, which prohibits sex discrimination in any education program or activity that receives federal funds. Title IX has been successful in increasing educational opportunities for women and girls, however enhanced enforcement efforts are necessary to meet the statute's goals. 

· In 1997, NCWGE published Title IX at 25: Report Card on Gender Equity, which examines the state of gender equity in education in nine key areas: access to higher education, athletics, career education, employment, learning environment, math and science, sexual harassment, standardized testing, and treatment of pregnant and parenting students.  In June 2002, NCWGE will release Title IX at 30: Report Card on Gender Equity, which will reassess the law five years later.
· Maintain strong protections for students in any update of the 1997 Sexual Harassment Policy Guidance. Two recent Supreme Court rulings, Gebser v. Lago Vista Independent School District (1998) and Davis v. Monroe County Board of Education (1999) have acknowledged the pervasiveness of sexual harassment in schools and set forth the standard for when a school may have to provide monetary damages to compensate a student for sexual harassment. In Davis, the Supreme Court made it clear that schools have an obligation to address complaints of student-to-student sexual harassment. As a result of these Supreme Court rulings, the Office for Civil Rights has expressed its intent to update the 1997 Sexual Harassment Policy Guidance. NCWGE will urge OCR to maintain the 1997 policy guidance's strong protections for students and clarify that the standards set forth in the guidance continue to apply in OCR enforcement actions for the purposes of determining compliance with Title IX and non-damages relief. 
· Combat Assaults on Title IX's Application to Athletics Opportunities. There are a number of organizations that have incorrectly asserted that Title IX has caused the elimination of many men's non-revenue sports programs in favor of creating more women's sports programs. The reality is that female athletes are offered fewer opportunities to compete, fewer scholarships, and fewer resources overall than their male counterparts. NCWGE will combat these assaults on Title IX by assisting in efforts to educate the public and legislators about the Title IX myths that are being advanced and in urging the Administration to continue to support OCR's enforcement activities and to fight against efforts to limit Title IX's effectiveness. 
· Increase Enforcement Regarding Sex Discrimination in Career Education Programs. Career education opportunities, such as vocational education, school-to-work, internships, career counseling, and job-training programs are critical to enabling women to support themselves and their families. However, women and girls continue to be underrepresented in non-traditional programs that lead to high-wage career opportunities. NCWGE will advocate for enhanced Title IX enforcement in the area of career education. 
Monitor Implementation of the Carl D. Perkins Vocational and Technical Education Act 
The 1998 Carl D. Perkins Vocational and Technical Education Act (Perkins III) drastically changed the way that programs targeted for female vocational education students are funded and administered. In essence, the Act reduced the federal role and gave states greater flexibility in developing and implementing programs for women and girls. However, the law does provide some important provisions, such as: 
· local plans must describe how funds will be used to promote training for non-traditional employment 
· state plans must describe how displaced homemakers and single parents will be served and how nontraditional training activities will be conducted, and states must use funds for displaced homemakers, single parents and nontraditional training 
· states must measure and report on student participation in and completion of programs leading to nontraditional training and employment 

· the definition of nontraditional employment includes "computer science, technology and other emerging high skill occupations." 
NCWGE will monitor these requirements to ensure that expanding opportunities though nontraditional training and employment continues to be a focus of the legislation.  NCWGE will also work with the Office of Vocational and Adult Education at the U.S. Department of Education to ensure necessary changes are made to the Perkins Act during reauthorization next year.

Monitor Office of Educational Research and Improvement (OERI) Reauthorization
OERI is responsible for conducting research, collecting statistics, and distributing information to those working to improve education. NCWGE will work throughout the OERI reauthorization process to have provisions for data collection in the following three areas included in the bill: 

· student participation in secondary school athletics, 

· student participation in vocational education, and 

· the incidence of sexual harassment in schools.  

NCWGE believes that data on student participation in physical education and high school athletics programs must be collected and regularly reported by the U.S. Department of Education in order to determine whether students are fully participating in these activities.  Participation in high school athletics programs is important for girls because research has shown that it improves girls’ physical and mental health.  Additionally, for some girls, high school athletic participation can translate into college scholarships.  However, currently there is no data on high school athletic opportunities for girls to ensure that girls’ interests are being met.

Similarly, there is no data on girls’ participation in vocational education programs.  Currently, the Department of Education requires states to report male/female enrollment data using 16 career clusters, such as:  Agriculture & Natural Resources; Information Technology; Wholesale/Retail Sales and Services; and Arts, Audio-Video Technology and Communication.  This system of requiring states to report by broad career clusters does not provide meaningful data because it masks the continuing pattern of sex segregation in vocational programs within those clusters.  Thus, enrollment and completion data combined into a cluster often fails to signal significant sex segregation problems.  Further, the collection of data does not enable an analysis of whether female students across all groups—race, ethnicity, disability—are participating in and completing non-traditional programs.  OERI should require that states submit data that provides female student enrollment and completion in specific vocational program areas, and must be disaggregated by sex, race, national origin and disability, as well as disaggregated by race, national origin, and disability within each sex.

In addition, NCWGE believes that OERI should collect and report on the incidence of sexual harassment in schools.  

Monitor the Implementation of Provisions of the Higher Education Amendments of 1998 and Increase Funds for Programs 
There were a number of provisions in the Higher Education Amendments of 1998 that NCWGE will monitor, including: 
· the new reporting requirements under the Campus Crime and Security Act 
· the new reporting requirements of the Equity in Athletics Disclosure Act 
Additionally, NCWGE will advocate for increased funds for the following programs: 
· CAMPIS (Child-care Access Means Parents In School) program. This program provides grants to schools to create or expand child-care services on their campus. 87 campuses received the first grants in FY1999. Not only do those campuses need continuation grants, but new grant funds are needed so that other campuses can benefit from the program. 
· Need-based grant aid for students. Increased funds are needed for the Pell grant, the Supplemental Education Opportunity Grant (SEOG) and the Leveraging Educational Assistance Partnership grant (LEAP). 
Support for U.S. Department of Education Programs
NCWGE will focus on the following: 
· maintaining communication with the Department of Education's Special Assistant for Equity to the Secretary of Education; 
· supporting the continuation of full funding in the President's and Secretary's Education budget for Title IV (of the Civil Rights Act of 1964) regional Equity Assistance Centers to address gender, race and national origin issues; 
· encouraging the U.S. Department of Education to continue to research and fund research that examines critical issues of gender equity in education. 
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